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ALEC EXPOSED

“ALEC” has long been a
secretive collaboration
between Big Business and
“conservative” politicians.
Behind closed doors, they
ghostwrite “model” bills to
be introduced in state
capitols across the country.
This agenda-underwritten
by global corporations-
includes major tax
loopholes for big industries
and the super rich,
proposals to offshore U.S.
jobs and gut minimum
wage, and efforts to
weaken public health,
safety, and environmental
protections. Although many
of these bills have become
law, until now, their origin
has been largely unknown.
With ALEC EXPOSED, the
Center for Media and
Democracy hopes more
Americans will study the
bills to understand the
depth and breadth of how
big corporations are
changing the legal rules
and undermining democracy
across the nation.

ALEC’s Corporale Board

-{n recent past or present
o AT&T Services, Inc.

« centerpoint360

« UPS

 Bayer Corporation

o GlaxoSmithKline

« Energy Future Holdings

« Johnson & Johnson

o Coca-Cola Company

« PhARMA

« Kraft Foods, Inc.
 Coca-Cola Co.

o Pfizer Inc.

« Reed Elsevier, Inc.

« DIAGEO

 Peabody Energy

e Intuit, Inc.

¢ Koch Industries, Inc.

o ExxonMobil

» Verizon

« Reynolds American Inc.

o Wal-Mart Stores, Inc.

« Salt River Project

o Altria Client Services, Inc.

o American Bail Coalition

e State Farm Insurance

For more on these corporations,
search at www.SourceWatch.org.

DID YOU KNOW? Corporations VOTED to adopt this. Through ALEC, global companies

work as “equals” in “unison” with politicians to write laws to govern your life. Big

Business has “a VOICE and a VOTE,” according to newly exposed documents. D0 VOU?
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Resolution in Opposition to Salting
(Harassing or Disruptive Union Organizing)

Summary

"Salting" abuse is the placing of trained union professional organizers and agents in a
nonunion facility to harass or disrupt company operations, apply economic pressure,
increase operating and legal costs, and ultimately put the company out of business. The
objectives of the union agents are accomplished through filing frivolous and unfair labor
procedure complaints or discrimination charges against the employer with the National

Labor Relations Board (NLRB), the Occupational Safety and Health Administration (OSHA),

Did you
know that
global
corporation
Kraft Foods
was the
corporate
co-chair in
20117

and the Equal Employment Opportunity Commission (EEOC). Salting campaigns have
been used successfully in the construction industry and are quickly expanding into other
industries across the country. The Resolution In Opposition to Salting (Harassing or
Disruptive Union Organizing) affirms the principle that salting activities are contrary to
good public policy and urges Congress to pass legislation so that employers are not
required to employ any employee or agent of any other person, where the employee or
agent seeks access to the employer's workplace in furtherance of their other employment
or agency status.

Model Resolution

WHEREAS, the unions' avowed purpose in these salting campaigns is to harass the
company, its employees, and to disrupt the workplace until the company is financially
devastated or its employees agree to join the union; and

WHEREAS, in defending themselves against these frivolous charges, employers must
incur thousands of dollars in legal expenses, delays and lost hours of productivity in time
spent fighting the charges, and risk jeopardizing their business through excessive
problems they may not endure; and

WHEREAS, unions have trained their members to use state and federal regulatory
agencies, including, but not limited to the NLRB, OSHA, and EEOC as offensive weapons
against nonunion employers; and

WHEREAS, such agencies waste limited resources investigating frivolous complaints
and several small companies have literally been driven out of business defending against
such complaints; and

WHEREAS, a manager who finds a particular employee to be disruptive in the
workplace, regardless of labor affiliation, should be free to exclude that disruptive
employee from the workplace without fear of receiving an unfair labor practice charge;
and

WHEREAS, in the recently decided Town & Country case, the U.S. Supreme Court held
that paid professional union organizers are "bona fide" employees, and therefore,
protected under the National Labor Relations Act (NLRA); and

WHEREAS, union's salting tactics frequently result in an abuse of the hiring process and
the harassment of employees without serving the interests of any bona fide employees;

NOW THEREFORE BE IT RESOLVED, that the State/Commonwealth of (insert state)
affirms the principle that salting activities are contrary to good public policy and urges
Congress to pass legislation so that employers are not required to employ any employee
or agent of any other person, where the employee or agent seeks access to the
employer's workplace in furtherance of their other employment or agency status.
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About Us and ALEC EPOSED. The Center for Media and Democracy reports on corporate spin and government
propaganda. We are located in Madison, Wisconsin, and publish www.PRWatch.org, www.Source\WWatch.org,

and now www.ALECexposed.org. For more information contact: editor@prwatch.org or 608-260-9713.
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Did you know that global corporation Kraft Foods was the corporate co-chair in 2011?




