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ALEC ERPOSED

“ALEC” has long been a
secretive collaboration
between Big Business and
“conservative” politicians.
Behind closed doors, they
ghostwrite “model” bills to
be introduced in state
capitols across the country.
This agenda-underwritten
by global corporations-
includes major tax
loopholes for big industries
and the super rich,
proposals to offshore U.S.
jobs and gut minimum
wage, and efforts to
weaken public health,
safety, and environmental
protections. Although many
of these bills have become
law, until now, their origin
has been largely unknown.
With ALEC EXPOSED, the
Center for Media and
Democracy hopes more
Americans will study the
bills to understand the
depth and breadth of how
big corporations are
changing the legal rules
and undermining democracy
across the nation.

ALEC’s Corporate B

-{n recent past or present
o AT&T Services, Inc.

« centerpoint360

« UPS

» Bayer Corporation

¢ GlaxoSmithKline

« Energy Future Holdings

¢ Johnson & Johnson

e Coca-Cola Company

o PhRMA

« Kraft Foods, Inc.

¢ Coca-Cola Co.

o Pfizer Inc.

« Reed Elsevier, Inc.

« DIAGEO

o Peabody Energy

o Intuit, Inc.

o Koch Industries, Inc.

« ExxonMobil

o Verizon

« Reynolds American Inc.

« Wal-Mart Stores, Inc.

« Salt River Project

o Altria Client Services, Inc.

« American Bail Coalition

o State Farm Insurance

For more on these corporations,
search at www.SourceWatch.org.

DID YOU KNOW? Corporations VOTED to adopt this. Through ALEC, global companies
work as “equals” in “unison” with politicians to write laws to govern your life. Big
Business has “a VOICE and a VOTE,” according to newly exposed documents. DO YoU?

Home  Model Legislation -~ Commerce, Insurance, and Economic

Development Did you know that
Resolution Opposing “Card Check” and Forced, Compulsory global corporation

Binding Arbitration Kraft Foods was
the corporate co-

chair in 2011?

Summary

A resolution opposing efforts to amend the National Labor Relations Act of 1935 removing
the private election phase of union recognition campaigns and forcing binding arbitration
on employers during union negotiations. Existing labor law provides for a two-phase
process of union recognition: the signing of authorization cards and a private election
overseen by the National Labor Relations Board.

Model Resolution
WHEREAS, the right to private elections is the cornerstone of American democracy; and

WHEREAS, private ballot elections are the most democratic way to determine
employees’ wishes and guarantee an outcome unaffected by outside pressures; and

WHEREAS, federally supervised elections conducted by the National Labor Relations
Board have been the accepted law governing union recognition campaigns for 60 years,
providing detailed procedures that ensure a fair election, free of fraud, where employees
may cast their vote confidentially without peer pressure or coercion from unions or
employers; and

WHEREAS, limiting union recognition to signing authorization cards (“card check”) in
the presence of union officials, coworkers and employers does not reflect the unbiased
will of employees; and

WHEREAS, in recent years the vast majority of businesses targeted by union organizing
campaigns have been small businesses with 50 or fewer employees; and

WHEREAS, small businesses are more likely to be held captive at the will of union
organizing efforts as they have less resources for the lengthy legal process of union
recognition campaigns; and

WHEREAS, efforts to eliminate private elections are an attack on the free speech rights
of business and workers’ individual rights; and

WHEREAS, compulsory binding arbitration, which would force employers to accept the
terms of a first contract if the employer and the union cannot agree, is fundamentally
unconstitutional, and will dramatically undermine the ability of any employer to
negotiate; and

WHEREAS, compulsory arbitration discourages the parties from offering compromises in
bargaining for fear that they may prejudice their position in arbitration.

NOW, THEREFORE BE IT RESOLVED, that the American Legislative Exchange
Council (ALEC) opposes proposals seeking to eliminate the private election phase of union
recognition campaigns and implement compulsory binding arbitration on employers.

BE IT FURTHER RESOLVED that ALEC supports democracy in the workplace by
maintaining every worker’s right to privately decide whether or not to allow a particular
union to represent their interests.

Adopted by the CIED Task Force at the Spring Task Force Summit on April 20, 2007.
Approved by the ALEC Board of Directors May 2, 2007.
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About Us and ALEC ENPOSED. The Center for Media and Demaocracy reports on corporate spin and government
propaganda. We are located in Madisan, Wisconsin, and publish www.PRWatch.org, www.SourceVWatch.org,
and now www.ALECexposed.org. For more information contact: editor@prwatch.org or 608-260-971 3.
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Did you know that global corporation Kraft Foods was the corporate co-chair in 2011?




